Promotion Process for Tenure-Track Faculty
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8 YEAR CLOCK

Basic Scientists, Non-Clinical MD Faculty
Tenure process should start mid-year of the 6th year. Tenure review completed by May 31st of 7th year.

11 YEAR CLOCK

Clinician Scientists Doing at Least 20% Clinical Work
Tenure process should start mid-year of 9th year. Tenure review completed by May 3lst of 10th year.
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